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Management Application Form

First few questions…..

Do you have a minimum of 5 GCSE’s or equivalent qualifications at grade C or above?

Yes      No  
 
Have you obtained a minimum of C in GCSE Maths and English or equivalent qualifications?

Yes      No  
 

Do you require a work permit to work in the UK?

Yes      No  
 

Are you mobile throughout the UK? For example, are you prepared to relocate now or in the future dependent on where your job is based.

Yes      No  
 

Do you have any criminal convictions which are not regarded as spent under the rehabilitation of offenders act 1974?

Yes      No  
 

Are you prepared to work in other areas of our business to support your training and development?

Yes      No  
 
Do you enjoy shift work, including early mornings, late nights and weekends, in a fast-paced environment where every week is different?

Yes      No  
 

Is your career aspiration to be a store manager?

Yes      No  
 

Would you enjoy working in a shop floor environment?

Yes      No  
 

Are you prepared to work customary holidays e.g. Christmas and Easter?

Yes      No  
 

Have you worked in retail before?

Yes      No  
 

Tesco Information 

Do you currently work for Tesco?

Yes     
No *
 

Do you know anyone who works for Tesco?

Yes     
No *

Personal Details 

Title

 

First Name

*
Middle Name(s)

 
 

Surname

HOME ADDRESS
Address

*
*
*
 Postcode

*
 

CONTACT DETAILS
Home Phone Number

*
 Work Tel

 
 Mobile Phone Number

  

Email

*
 Confirm Email

*
 

Do you have the right to work in the UK?

Yes     
No  
 

Please enter your National Insurance Number

 
 
RIGHT TO WORK IN THE UK (Asylum & Immigration Act 1996)
If you are invited to interview please could you bring along original proof and a copy of your right to work in the UK. The list below may help in providing such a document; (A full list can be found at the government website http://www.ind.homeoffice.gov.uk)
 
 

I can provide confirmation that I am legally entitled to work in the UK

Yes     
No *

We have lots of opportunities throughout the UK. Please indicate how mobile you are:
Will relocate

Yes     No *
 

Will travel 30 minutes from home

Yes     No *
 

Will travel 1 hour from home

Yes     No *
 

Will travel 75 miles from home

Yes     No *
 

Will travel 150 miles from home

Yes     No *
 

Will travel to specific stores

Yes     No *
 

SALARY EXPECTATIONS
What are your salary expectations?

*
 

NOTICE PERIOD
What notice period do you have to give your current employer?

*
 

AVAILABILITY TO WORK
We are a 24-hour, 7day business. Please let us know any hours you are unable to work and indicate whether you are available to work part-time or full-time.

- *
 

Are you available for part-time or full-time work?

Part-time
Full-time *
 

Are you willing to work nights?

Yes     No *
 

AVAILABILITY FOR INTERVIEW
Please let us know any dates you are not available for interview over the next 6 weeks.

- *
 

OTHER INFORMATION
Have you ever applied to Tesco before?

Yes     No *
 

At Tesco we are committed to help our staff find the best job, hours and support to suit their needs. It would really help us if you could let us know if there is anything that would help us support your application. Whether it be religious requirements, support for an illness or disability, family commitments, or any reason. This really helps us to understand what we can do be flexible around your request to come and join our team.

Work History 1

 

Starting with your most recent job, please briefly indicate your work history. You will be able to enter three instances. More detail can be given in your CV if required.
Dates:

From

   
 

To

   
 

Position

 
 

Employer & Industry Sector, ie: Travel or Retail

 
 

Responsibilities

Please include number in the team you managed and turnover of area that you managed.

 
 

Reason for Leaving

 
 

Salary

 
 

Work History 2

 
 

Starting with your most recent job, please briefly indicate your work history. You will be able to enter three instances. More detail can be given in your CV if required.
Dates:

From

   
 

To

   
 

Position

 
 

Employer & Industry Sector, ie: Travel or Retail

 
 

Responsibilities

Please include number in the team you managed and turnover of area that you managed.

 
 

Reason for Leaving

 
 

Salary

 
 

Your Experience
  Please answer the questions below as fully as possible in the space provided.
What are your expectations of the role?

 
 

What will you bring to Tesco and why do you want to join the Tesco Team?

 
 

What do you perceive as your greatest achievement within your career and why?

 
 

What areas of personal development are you currently working on?

 
 

What are your career aspirations and how does this move fit in with them?

 
 

TRAINING AND QUALIFICATIONS
Please give details of any training courses attended, both in-house and external. Please also include any skills or qualifications, e.g. language fluency.

 
 

Tell us about yourself... 

  The questions below will help us learn more about your work experience.
For each questions,  the response that applies to you. Please be accurate in your responses - we fully recognise that you won’t have had the opportunity to do everything. You should only answer “Extensive “or “Limited” if you feel comfortable to describe an example in detail at interview, as you will be asked to do this.

What level of experience have you had in:
1. Assigning a subordinate to resolve problems that typically would be beyond that person's authority

 
 

2. Clearly communicating department or regional goals and working with individuals to translate them into specific performance goals

 
 

3. Clearly describing to others the reasons why they should approach an issue in a different manner

 
 

4. Communicating customers needs and suggestions to others to bring about changes that will better meet customer needs

 
 

5. Communicating with emotional customers/stores, both internally and externally, in a manner that is calming and focused on the issues

 
 

6. Completing many tasks or activities with little or no opportunity to rest

 
 

7. Diagnosing and providing feedback on development progress

 
 

8. Encouraging others to be highly responsive to customer needs

 
 

9. Evaluating a subordinate's performances against established performance expectations

 
 

10. Handling personal records appropriately and not sharing confidential information

 
 

11. Influencing more senior management to support and/or fund initiatives

 
 

12. Influencing others to agree to appropriate training

 
 

13. Involving subordinates in identifying data sources for tracking individual performances

 
 

14. Involving subordinates in identifying developmental needs for current and future jobs

 
 

15. Maintaining an open door policy and listening to others' comments, suggestions, and complaints

 
 

16. Making decisions about formal disciplinary action

 
 

17. Obtaining customer/store feedback, both internally and externally, on the level of service provided

 
 

18. Persisting to overcome customers'/stores' objections, both internally and externally

 
 

19. Positioning topics of discussion from the other person's point of view to show what is in it for them

 
 

20. Providing feedback to colleagues or subordinates following inappropriate behaviour

 
 

21. Satisfying customers'/stores' expectations by providing acceptable solutions that are fair and in keeping with policies and procedures

 
 

22. Settling disputes between departments in a company

 
 

23. Shift-working, including early mornings, late nights and weekends, in a fast-paced environment

 
 

24. Showing genuine interest in the success of others and promoting their abilities

 
 

25. Strictly following organisation's policies when under pressure to 'cut corners'

 
 

26. Maintaining the customer service level despite staff shortage

 
 

27. Training others in procedures

 
 

28. Using a systematic method of observing and evaluating performances

 
 

29. Using potential power (e.g. "because I said so") as a last resort to enforce a decision

 
 

30. Winning over others who are resistant to an approach you support

 
 

31. Working frequent extra hours without losing effectiveness

 
 

32. Continually exceeding all development targets

 
 

33. Working with subordinates to produce and implement a professional development plan

 
 

Referees
 
 

Please give two referees. The first must be your most recent employer. The second should be either an employer or someone who knows you from a professional background, ie. Doctor, Teacher, Accountant etc. but not a friend or relative.
FIRST REFEREE
Name

 
 

Company

 
 

Address

 
 
 

Postcode

 
 

Tel

 
 

Your Position

 
 

Relationship to Referee

 
 

  



SECOND REFEREE
Name

 
 

Company

 
 

Address

 
 

 

 
 

 

 
 

Postcode

 
 

Tel

 
 

Your Position

 
 

Relationship to Referee

 
Employment is subject to receipt of references satisfactory to the company. These will be taken after you have accepted an offer.

 
 

Criminal Convictions
  

Have you been convicted of any criminal offences, which are not yet spent under the Rehabilitation of Offenders Act of 1974?

 
 

Source of Application
 
How did you hear about the role?

 
 

Please state your most influential source

 
 

Equal Opportunities
 
 

At Tesco we are committed to an equal opportunity policy for recruitment and employment and hand pick people for positions without regard to disability, marital status, age, race, sex, or sexual orientation. You are not obliged to answer these questions.
To enable us monitor this policy this application from includes questions relating to these topics. The information you provide will completely anonymous and not attached to your application.

Marital Status

 
 

Gender

 
 

Age Range

 
 

Ethnic Origin

