Employment legislation
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Rights and responsibilities

All employees have a right

· to be paid at an agreed rate

· to be treated fairly

· to be provided with a workplace that is healthy and safe to work in

· to be provided with equipment that is safe to use

· to receive appropriate training

· not to be asked to do anything that is dangerous, unethical or illegal

Employers have a responsibility to their employers to fulfil these expectations, and the degree of co-operation between employers and employees depends on their fulfilment. 

In return, employers have a right to expect their employees

· to work conscientiously in accordance with the agreed terms of the employment

· to maintain standards of quality

· to co-operate in trying to achieve the objectives of the business

· to follow established procedures

· to comply with health and safety regulations

The rights and responsibilities of employers and employees is the subject of two major areas of law:

1. Employment legislation

2. Health and safety legislation

An important aspect of the rights and responsibilities of employees and employers concerns equal opportunities. All employees and prospective employees have a right to be treated fairly and without prejudice with regard to disability, religion, sex or sexual orientation, or race, from either the employer or other employees. There is no legal requirement for an employer to have a formal equal opportunities policy, but all employers must conform to the relevant legislation.
· The Equal Pay Act 1970 states that women performing comparable tasks to men should be treated equally including receiving the same rates of pay.

· The Sex Discrimination Acts 1975 and 1986 rule against discrimination in any form on the basis of sex or marital status.

· The Race Relations Act 1976 makes it illegal to discriminate against employees or potential employees on the grounds of race or ethnic origin.

· The Disability Discrimination Act 1995 gives additional rights to disabled people and provides for a code of practice aimed at ending discrimination and providing facilities for them. 
· The Employment Rights Act 1996 which confirms the statutory (legal) rights of employees, covering the contract of employment; payslips; guarantee payments; Sunday working; time off work; suspension from work; maternity rights; termination of employment; unfair dismissal and remedies for unfair dismissal; redundancy; lay-offs and short time working; and the insolvency of an employer.

The Equal Opportunities Commission investigates complaints of discrimination on the grounds of sex or marital status. The Commission for Racial Equality investigates complaints of discrimination on the grounds of race or ethnic origin.
Health and safety
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Health and safety at work is an important area that is increasingly being regulated by legislation from the United Kingdom and the European Union. The main Acts are

· The Health and Safety at Work Act 1974 (HASAW). This places responsibilities on employers to: provide a workplace that is safe and healthy to work in; carry out safety procedures such as fire drills, displaying safety notices, indicating fire exits and so on; provide machinery and equipment that is safe to operate and properly guarded; provide trained safety staff; have a written statement of health and safety policy which is available to all employees.

HASAW also places responsibilities on employees to: follow health and safety procedures; use machinery and equipment in a safe manner, including using any safety devices and guards; always act in ways that will not endanger themselves or others; not misuse any safety equipment provided or deface safety notices.

· The Control of Substances Hazardous to Health Regulations 1988 (COSHH). 
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These cover the storage, handling and use of substances that are hazardous to health, such as chemicals and cleaning materials.
