Employee & Employer Rights, Dealing with Disputes

and Health & Safety

Task C – Checklist

1. Using a leaflet format -  Describe the following laws and explain how Tesco abides by the following laws: (Grade G)


a. Equal Pay Act 1970

b. Sex Discrimination Act 1975

c. Race Relations Act 1976

d. Disability Discrimination Act 1995

e. National Minimum Wage 1998

2. Complete a Risk Assessment for one of the scenarios for Tesco. (Grade F)

3. Using the worksheet in Q3 – identify and describe how Tesco protects the health and safety of its employees.  (Grade F)

4. Write out a role play example using any of examples on the guidance sheet, to describe the procedures for dealing with the dispute.  Use a flow chart and explanation of each stage to describe what would happen and who would be involved using the following institution/practices: (Grade D/C)

a. Using internal grievance procedures
b. Via trade unions or staff associations 

c. Through Employment Tribunals

d. Through arbitration services e.g. ACAS

e. The European Court of Justice
5. Explain the role of Tesco’s Trade Union i.e. what they do and how they help employees.  (Grade E/D)

6. Using the H&S boards – explain how Tesco deals with each on of these hazards  (Grade C)
7.  Using the health and safety data provided, evaluate how well Tesco protects its employees.  (Grade B/A)
8. Using the Tesco Industrial Dispute Case, outline the area of conflict between Tesco and the Employee.  Explain why this may of occurred and how they could possible resolve the issue.  Based on the above case, evaluate how well both the Trade Union and Tesco dealt with the case.  Make recommendations on the industrial dispute procedures. (Grade A*)
You should be using examples in this question








